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LAMPIRAN A 

Sebaran Data Variabel 
Kepemimpinan 
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LAMPIRAN B 

Sebaran Data Variabel Kepuasan 
Kerja 
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LAMPIRAN C 

Uji Validitas & Reliabilitas Skala 
Kepemimpinan 
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LAMPIRAN D 

Uji Validitas & Reliabilitas Skala 
Kepuasan Kerja 
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LAMPIRAN E 

Uji Asumsi & Hipotesis 
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LAMPIRAN F 

Skala Kepemimpinan 
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LAMPIRAN G 

Skala Kepuasan Kerja 
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LAMPIRAN H 

Surat Penelitian 
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UJI NORMALITAS 

 

NPAR TESTS   /K-S(NORMAL)=X Y   /STATISTICS DESCRIPTIVES   
/MISSING ANALYSIS. 

 

NPar Tests 

 

[DataSet0]  

 

 

Descriptive Statistics 

 
N Mean 

Std. 
Deviation Minimum Maximum 

Kepemimpinan 40 115.83 7.490 101 135 

Kepuasan Kerja 40 99.75 8.846 83 116 

 

 

One-Sample Kolmogorov-Smirnov Test 

  
Kepemimpinan 

Kepuasan 
Kerja 

 N 40 40 

Normal Parametersa,,b Mean 115.83 99.75 

Std. Deviation 7.490 8.846 
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Most Extreme 
Differences 

Absolute .120 .139 

Positive .120 .139 

Negative -.062 -.092 

 Kolmogorov-
Smirnov Z 

.758 .877 

Asymp. Sig. (2-
tailed) 

.614 .425 

a. Test distribution is Normal. 

b. Calculated from data. 
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UJI LINIERITAS 

 

* Curve Estimation. TSET NEWVAR=NONE. CURVEFIT   /VARIABLES=Y 
WITH X   /CONSTANT   /MODEL=LINEAR   /PRINT ANOVA   /PLOT FIT. 

 

Curve Fit 

[DataSet0]  

 

Model Description 

 Model Name MOD_81 

Dependent 
Variable 

1 Kepuasan Kerja 

Equation 1 Linear 

 Independent Variable Kepemimpinan 

Constant Included 

Variable Whose Values 
Label Observations in 
Plots 

Unspecified 

 

Case Processing Summary 

 N 

Total Cases 40 

Excluded Casesa 0 

Forecasted Cases 0 

UNIVERSITAS MEDAN AREA



Newly Created 
Cases 

0 

a. Cases with a missing value 
in any variable are excluded 
from the analysis. 

 

Variable Processing Summary 

  Variables 

  Dependent Independent 

  Kepuasan 
Kerja Kepemimpinan 

 Number of Positive 
Values 

40 40 

Number of Zeros 0 0 

Number of Negative 
Values 

0 0 

Number of Missing 
Values 

User-Missing 0 0 

System-Missing 0 0 

 

Kepuasan Kerja 

 

Linear 

 

Model Summary 
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R R Square 
Adjusted R 
Square 

Std. Error of 
the Estimate 

.624 .390 .374 7.000 

The independent variable is Efektivitas 
Kepemimpinan. 

 

ANOVA 

 Sum of 
Squares df Mean Square F Sig. 

Regression 1189.599 1 1189.599 24.279 .000 

Residual 1861.901 38 48.997   

Total 3051.500 39    

The independent variable is Efektivitas Kepemimpinan. 

 

Coefficients 

 Unstandardized 
Coefficients 

Standardized 
Coefficients  

 B Std. Error Beta t Sig. 

Kepemimpinan .737 .150 .624 4.927 .000 

(Constant) 14.341 17.369  .826 .414 
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UJI HIPOTESIS 

 

CORRELATIONS   /VARIABLES=X Y   /PRINT=TWOTAIL NOSIG   
/STATISTICS DESCRIPTIVES   /MISSING=PAIRWISE. 

 

Correlations 

 

[DataSet0]  

 

 

Descriptive Statistics 

 
Mean 

Std. 
Deviation N 

Kepemimpinan 115.83 7.490 40 
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Descriptive Statistics 

 
Mean 

Std. 
Deviation N 

Kepemimpinan 115.83 7.490 40 

Kepuasan Kerja 99.75 8.846 40 

 

 

 

 

 

 

Correlations 

  
Kepemimpinan 

Kepuasan 
Kerja 

Efektivitas 
Kepemimpinan 

Pearson 
Correlation 

1 .624** 

Sig. (2-tailed)  .000 

N 40 40 

Kepuasan Kerja Pearson 
Correlation 

.624** 1 

Sig. (2-tailed) .000  

N 40 40 

**. Correlation is significant at the 0.01 level (2-tailed). 
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RELIABILITY   /VARIABLES=VAR00001 VAR00002 VAR00003 VAR00004 
VAR00005 VAR00006 VAR00007 VAR00008 VAR00009 VAR00010 
VAR00011 VAR00012 VAR00013 VA    R00014 VAR00015 VAR00016 
VAR00017 VAR00018 VAR00019 VAR00020 VAR00021 VAR00022 
VAR00023 VAR00024 VAR00025 VAR00026 VAR00027 VAR00028 
VAR00029 VAR00030 VAR00031 VAR00032 VAR00033 VAR00034 
VAR00035 VAR00036 VAR00037 VAR00038 VAR00039 VAR00040   
/SCALE('Efektivitas Kepemimpinan') ALL   /MODEL=ALPHA   
/STATISTICS=SCALE   /SUMMARY=TOTAL. 

 

Reliability 

 

[DataSet0]  

 

 

Scale: Kepemimpinan 

 

 

Case Processing Summary 

  N % 

Cases Valid 40 100.0 

Excludeda 0 .0 

Total 40 100.0 

a. Listwise deletion based on all 
variables in the procedure. 
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Item-Total Statistics 

 
Scale Mean if 
Item Deleted 

Scale 
Variance if 
Item Deleted 

Corrected 
Item-Total 
Correlation 

Cronbach's 
Alpha if Item 
Deleted 

VAR00001 122.40 253.528 .674 .931 

VAR00002 122.93 255.353 .673 .931 

VAR00003 122.48 256.102 .737 .930 

VAR00004 122.10 271.323 .163 .935 

VAR00005 122.95 255.946 .547 .932 

VAR00006 122.60 258.195 .566 .932 

VAR00007 122.23 267.871 .312 .934 

VAR00008 122.93 255.353 .673 .931 

VAR00009 122.12 268.215 .351 .934 

VAR00010 122.30 268.010 .289 .934 

VAR00011 122.95 255.946 .547 .932 

VAR00012 122.60 258.195 .566 .932 

VAR00013 122.65 255.618 .616 .931 

VAR00014 122.45 262.767 .390 .933 

VAR00015 122.60 258.195 .566 .932 

VAR00016 122.60 258.195 .566 .932 

VAR00017 122.93 255.353 .673 .931 

VAR00018 122.48 256.102 .737 .930 

Reliability Statistics 

Cronbach's 
Alpha N of Items 

.934 40 
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VAR00019 122.10 268.913 .280 .934 

VAR00020 122.12 268.215 .351 .934 

VAR00021 122.12 268.215 .351 .934 

VAR00022 122.30 268.010 .289 .934 

VAR00023 122.45 262.767 .390 .933 

VAR00024 122.12 268.728 .265 .934 

VAR00025 122.23 267.871 .312 .934 

VAR00026 122.45 262.767 .390 .933 

VAR00027 122.60 258.195 .566 .932 

VAR00028 122.60 258.195 .566 .932 

VAR00029 122.12 268.215 .351 .934 

VAR00030 122.95 255.946 .547 .932 

VAR00031 122.60 258.195 .566 .932 

VAR00032 122.65 255.618 .616 .931 

VAR00033 122.45 262.767 .390 .933 

VAR00034 122.80 261.241 .342 .935 

VAR00035 122.48 256.102 .737 .930 

VAR00036 122.70 260.164 .491 .932 

VAR00037 122.95 255.485 .689 .931 

VAR00038 122.23 267.871 .312 .934 

VAR00039 122.93 255.353 .673 .931 

VAR00040 122.12 268.215 .351 .934 
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Scale Statistics 

Mean Variance 
Std. 
Deviation N of Items 

125.65 274.285 16.562 40 
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DATASET ACTIVATE DataSet1. RELIABILITY   /VARIABLES=VAR00001 
VAR00002 VAR00003 VAR00004 VAR00005 VAR00006 VAR00007 
VAR00008 VAR00009 VAR00010 VAR00011 VAR00012 VAR00013 VA    
R00014 VAR00015 VAR00016 VAR00017 VAR00018 VAR00019 VAR00020 
VAR00021 VAR00022 VAR00023 VAR00024 VAR00025 VAR00026 
VAR00027 VAR00028 VAR00029 VAR00030 VAR00031 VAR00032   
/SCALE('Kepuasan Kerja') ALL   /MODEL=ALPHA   /STATISTICS=SCALE   
/SUMMARY=TOTAL. 

 

 

Reliability 

[DataSet1]  

 

 

Scale: Kepuasan Kerja 

 

Case Processing Summary 

  N % 

Cases Valid 40 100.0 

Excludeda 0 .0 

Total 40 100.0 

a. Listwise deletion based on all 
variables in the procedure. 
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Item-Total Statistics 

 
Scale Mean if 
Item Deleted 

Scale 
Variance if 
Item Deleted 

Corrected 
Item-Total 
Correlation 

Cronbach's 
Alpha if Item 
Deleted 

VAR00001 106.75 89.936 .421 .900 

VAR00002 106.62 91.369 .498 .898 

VAR00003 106.62 89.933 .541 .897 

VAR00004 106.55 92.408 .397 .900 

VAR00005 106.77 89.410 .604 .896 

VAR00006 106.55 94.049 .223 .902 

VAR00007 106.60 92.092 .381 .900 

VAR00008 106.75 88.962 .468 .899 

VAR00009 106.62 91.574 .393 .900 

VAR00010 106.82 88.046 .647 .895 

VAR00011 106.80 87.600 .726 .894 

VAR00012 106.68 92.174 .372 .900 

VAR00013 106.82 89.430 .469 .899 

VAR00014 106.80 88.215 .588 .896 

VAR00015 106.75 89.321 .562 .897 

VAR00016 106.73 91.230 .395 .900 

VAR00017 106.82 89.122 .492 .898 

VAR00018 106.75 89.936 .421 .900 

Reliability Statistics 

Cronbach's 
Alpha N of Items 

.902 32 
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VAR00019 106.82 88.199 .634 .896 

VAR00020 106.93 89.046 .470 .899 

VAR00021 106.80 89.087 .593 .896 

VAR00022 106.70 90.421 .499 .898 

VAR00023 106.82 91.533 .460 .899 

VAR00024 106.68 92.789 .313 .901 

VAR00025 106.62 93.010 .325 .901 

VAR00026 106.73 93.487 .249 .902 

VAR00027 106.62 92.292 .400 .900 

VAR00028 106.60 94.503 .152 .903 

VAR00029 106.60 92.708 .358 .900 

VAR00030 106.55 92.408 .397 .900 

VAR00031 106.60 92.092 .381 .900 

VAR00032 106.75 88.962 .468 .899 

 

 

Scale Statistics 

Mean Variance 
Std. 
Deviation N of Items 

110.15 96.438 9.820 32 
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