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Lampiran 1: Data untuk Item Pernyataan Penilaian Sasaran Kerja Pegawai (SKP) 
 

Responden 

PENILAIAN SKP (X1)     

Jawaban Responden untuk Pertanyaan Total 
Rata rata 

(X1) 
1 2 3 4 5 1 s/d 5   

1 5 5 5 5 5 25 5 
2 4 4 5 5 4 22 4.4 
3 4 5 4 4 4 21 4.2 
4 4 5 5 4 5 23 4.6 
5 5 5 5 5 5 25 5 
6 5 5 4 4 5 23 4.6 
7 4 5 5 5 5 24 4.8 
8 5 4 4 4 4 21 4.2 
9 5 5 5 5 5 25 5 

10 4 5 4 4 5 22 4.4 
11 5 5 4 5 4 23 4.6 
12 4 5 4 5 4 22 4.4 
13 4 4 4 4 4 20 4 
14 5 5 5 5 5 25 5 
15 4 4 4 4 4 20 4 
16 5 4 4 4 4 21 4.2 
17 5 5 5 5 5 25 5 
18 4 4 4 4 4 20 4 
19 5 5 5 5 5 25 5 
20 4 5 5 5 5 24 4.8 
21 4 5 4 5 5 23 4.6 
22 5 5 5 5 5 25 5 
23 5 5 4 4 5 23 4.6 
24 4 4 4 5 4 21 4.2 
25 5 5 5 5 5 25 5 
26 4 4 4 4 4 20 4 
27 4 4 4 4 4 20 4 
28 4 4 4 4 4 20 4 
29 5 5 5 5 5 25 5 
30 5 4 5 4 5 23 4.6 
31 4 4 4 4 4 20 4 
32 5 5 5 5 5 25 5 
33 5 5 5 5 5 25 5 
34 4 4 4 4 4 20 4 
35 5 5 5 5 5 25 5 
36 5 4 5 4 4 22 4.4 
37 4 4 4 4 4 20 4 
38 4 4 4 4 4 20 4 
39 5 5 5 5 5 25 5 
40 5 5 5 5 5 25 5 
41 4 4 4 4 4 20 4 
42 5 4 4 4 4 21 4.2 
43 4 4 5 4 5 22 4.4 
44 4 5 4 4 5 22 4.4 
45 4 4 4 4 4 20 4 
46 5 5 5 5 5 25 5 
47 4 4 5 5 5 23 4.6 
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Lampiran.2 : Data untuk Item Pernyataan Perilaku Kerja Pegawai 
 

Responden 

Perilaku Kerja (X2)     

Jawaban Responden untuk Pertanyaan Total 
Rata-rata 

(X2) 
1 2 3 4 5 1 s/d 5   

1 5 5 5 5 5 25 5 
2 4 5 4 5 4 22 4.4 
3 4 5 5 5 5 24 4.8 
4 4 4 4 4 4 20 4 
5 5 5 5 5 5 25 5 
6 5 5 5 5 5 25 5 
7 5 5 5 5 5 25 5 
8 5 4 4 4 4 21 4.2 
9 5 5 5 5 5 25 5 

10 4 4 4 4 4 20 4 
11 5 4 4 4 4 21 4.2 
12 4 4 4 4 4 20 4 
13 4 4 4 4 4 20 4 
14 5 5 5 5 5 25 5 
15 4 4 4 4 4 20 4 
16 5 4 4 4 4 21 4.2 
17 5 5 5 5 5 25 5 
18 4 5 5 4 4 22 4.4 
19 5 5 5 5 5 25 5 
20 5 5 5 5 5 25 5 
21 5 5 5 5 5 25 5 
22 5 5 5 5 5 25 5 
23 5 5 4 5 5 24 4.8 
24 4 4 4 4 4 20 4 
25 5 5 5 5 5 25 5 
26 4 4 4 4 4 20 4 
27 5 5 5 5 5 25 5 
28 4 4 4 4 4 20 4 
29 5 5 5 5 5 25 5 
30 4 4 4 4 4 20 4 
31 4 4 4 4 4 20 4 
32 5 5 5 5 5 25 5 
33 5 5 5 5 5 25 5 
34 4 4 4 4 4 20 4 
35 5 5 5 5 5 25 5 
36 5 4 4 4 4 21 4.2 
37 4 4 4 4 4 20 4 
38 4 4 4 4 4 20 4 
39 5 5 5 5 5 25 5 
40 5 5 5 5 5 25 5 
41 4 4 5 4 5 22 4.4 
42 5 5 4 5 4 23 4.6 
43 4 4 4 4 4 20 4 
44 4 4 4 4 4 20 4 
45 5 4 4 4 4 21 4.2 
46 5 5 5 5 5 25 5 
47 5 5 4 5 5 24 4.8 
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Lampiran 3 : Data untuk Item Motivasi Kerja 
 

Responden 

Motivasi Kerja  (Y)     

Jawaban Responden untuk Pertanyaan Total 
Rata-rata 

(Y) 
1 2 3 4 5 1 s/d 5   

1 5 5 5 5 5 25 5 
2 4 5 4 5 4 22 4.4 
3 4 5 5 5 5 24 4.8 
4 5 5 4 5 4 23 4.6 
5 5 5 5 5 5 25 5 
6 5 5 5 5 5 25 5 
7 4 5 5 5 5 24 4.8 
8 5 4 5 5 4 23 4.6 
9 4 5 5 5 5 24 4.8 

10 5 4 5 4 5 23 4.6 
11 5 5 5 4 4 23 4.6 
12 4 5 4 4 5 22 4.4 
13 5 5 4 5 4 23 4.6 
14 4 5 5 5 5 24 4.8 
15 4 4 4 5 5 22 4.4 
16 5 4 5 4 4 22 4.4 
17 5 4 5 5 5 24 4.8 
18 4 5 5 4 4 22 4.4 
19 5 5 5 5 5 25 5 
20 5 5 5 5 5 25 5 
21 5 5 5 5 5 25 5 
22 5 5 5 5 5 25 5 
23 5 5 4 5 5 24 4.8 
24 4 5 4 4 4 21 4.2 
25 5 5 5 5 5 25 5 
26 4 5 4 5 4 22 4.4 
27 5 5 5 5 5 25 5 
28 4 5 4 5 4 22 4.4 
29 5 5 5 5 5 25 5 
30 4 5 4 5 4 22 4.4 
31 4 5 5 4 4 22 4.4 
32 5 5 5 5 5 25 5 
33 5 5 5 5 5 25 5 
34 4 5 5 5 4 23 4.6 
35 5 5 5 5 5 25 5 
36 5 4 4 5 5 23 4.6 
37 4 5 5 5 4 23 4.6 
38 4 5 4 5 4 22 4.4 
39 5 5 5 5 5 25 5 
40 5 5 5 5 5 25 5 
41 4 4 5 4 5 22 4.4 
42 5 5 5 5 4 24 4.8 
43 4 5 5 5 4 23 4.6 
44 4 5 5 5 4 23 4.6 
45 5 4 4 4 4 21 4.2 
46 5 5 5 5 5 25 5 
47 5 5 4 5 5 24 4.8 
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Lampiran 4 : Hasil Uji Normalitas 
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Lampiran5 :HasilUjiMultikolinieritasHipotesis 
 
 
 

Tolerance VIF
1 (Constan)

PENILAIAN SKP (X1) .403 2.482

PERILAKU KERJA (X2) .403 2.482

a. Dependent Variable : Motivasi Kerja Pegawai
Sumber : Hasil Penelitian, 2017 (Data Diolah)

Model Collinearity Statistics
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Lampiran6 :HasilUjiHeteroskedastisitas 
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Lampiran7 :UjiKoefisienKorelasi Spearman’s rho 
 
 
 

Unstandardized
Residual

Spearman's rho Penilaian SKP Correlation Coefficient -.052
Sig. (2-tailed) .73
N 47

Perilaku Kerja Correlation Coefficient -.074
Sig. (2-tailed) .619
N 47

Unstandardized Residual Correlation Coefficient 1
Sig. (2-tailed) .
N 47

**. Correlation is significant at the 0.01 level (2-tailed).

Sumber : Hasil Penelitian, 2017 (Data Diolah)

Correlations
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Lampiran8 :HasilUjiKoefisienRegresiBergandaHipotesis 
 

 
Model Standardized

Coefficients
B Std. Error Beta

1 (Constant) 1.11 .268
PENILAIAN SKP (X1) .201 .091 .223
PERILAKU KERJA (X2) .581 .081 .721

a. Dependent Variable : MOTIVASI_KERJA
Sumber : Hasil Penelitian, 2017 (Data Diolah)

Unstandardized
Coefficients
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Lampiran 9 : NilaiKoefisienKorelasiGanda 
 

 
Model R R Square Adjusted R Square Std. Error of the Estimate

1 .905a .818 .81 .15891
a. Predictors : (Constant),  PENILAIAN_SKP,PERILAKU_KERJA

b. Dependent Variab le : MOTIVASI_KERJA

Sumber : Hasil Penelitian, 2017 (Data Diolah)  
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Lampiran10 :NilaiKoefisienDeterminasi R-Square 
 

 
Model R R Square Adjusted R Square Std. Error of the Estimate

1 .905a .818 .81 .15891
a. Predictors : (Constant),  PENILAIAN_SKP,PERILAKU_KERJA

b. Dependent Variab le : MOTIVASI_KERJA

Sumber : Hasil Penelitian, 2017 (Data Diolah)
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Lampiran11 :HasilUji F 
 
 
Model Sum of Squares Df Mean Square F Sig.

1 Regression 5.006 2 2.503 99.119 .000b

Residual 1.111 44 0.025

Total 6.117 46
a. Dependent Variab le : MOTIVASI_KERJA

b. Predictors: (Constant) , PERILAKU_KERJA, PENILAIAN_SKP

Sumber : Hasil Penelitian, 2017 (Data Diolah)
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Lampiran12 :HasilUjiParsial (Uji t) 
 
 
Model t Sig.

1 (Constant) 4.144          .000
PENILAIAN_SKP (X1) 2.200          .033
PERILAKU_KERJA (X2) 7.128          .000

a. Dependent Variable : MOTIVASI_KERJA
Sumber : Hasil Penelitian, 2017 (Data Diolah)  
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