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Frequencies 

 

Frequency Table 

 

Jenis Kelamin Responden 

  Frequency Percent Valid Percent Cumulative Percent 

Valid Laki-Laki 23 76.7 76.7 76.7 

Perempuan 7 23.3 23.3 100.0 

Total 30 100.0 100.0  

Umur Responden  

  Frequency Percent Valid Percent Cumulative Percent 

Valid Umur 20 s/d 25 Tahun 4 13.3 13.3 13.3 

Umur 26 Tahun s/d30 Tahun 3 10.0 10.0 23.3 

Umur 31 tahun s/d 40 Tahun 14 46.7 46.7 70.0 

Umur 41 Tahun s/d 50 tahun 7 23.3 23.3 93.3 

Umur 51 Tahun Keatas 2 6.7 6.7 100.0 

Total 30 100.0 100.0  

Pendidikan Responden 

  Frequency Percent Valid Percent Cumulative Percent 

Valid S1 23 76.7 76.7 76.7 

SMA 7 23.3 23.3 100.0 
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Jenis Kelamin Responden 

  Frequency Percent Valid Percent Cumulative Percent 

Valid Laki-Laki 23 76.7 76.7 76.7 

Perempuan 7 23.3 23.3 100.0 

Total 30 100.0 100.0  

Pangkat atau Golongan  

  Frequency Percent Valid Percent Cumulative Percent 

Valid Gol IIA-IID 5 16.7 16.7 16.7 

Go lIIIA-IIID 23 76.7 76.7 93.3 

Gol IV-IV D 2 6.7 6.7 100.0 

Total 30 100.0 100.0  

 

 

 

 

Soal Mutasi 1 

  Frequency Percent Valid Percent Cumulative Percent 

Valid Sangat Tidak Setuju 1 3.3 3.3 3.3 

Tidak Setuju 5 16.7 16.7 20.0 

Setuju 12 40.0 40.0 60.0 

Sangat Setuju 12 40.0 40.0 100.0 

Total 30 100.0 100.0  
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Soal Mutasi 2 

  Frequency Percent Valid Percent Cumulative Percent 

Valid Tidak Setuju 6 20.0 20.0 20.0 

Setuju 14 46.7 46.7 66.7 

Sangat Setuju 10 33.3 33.3 100.0 

Total 30 100.0 100.0  

Soal Mutasi 3 

  Frequency Percent Valid Percent Cumulative Percent 

Valid Tidak Setuju 3 10.0 10.0 10.0 

Setuju 19 63.3 63.3 73.3 

Sangat Setuju 8 26.7 26.7 100.0 

Total 30 100.0 100.0  

Soal Mutasi 4 

  Frequency Percent Valid Percent Cumulative Percent 

Valid Tidak Setuju 11 36.7 36.7 36.7 

Setuju 12 40.0 40.0 76.7 

Sangat Setuju 7 23.3 23.3 100.0 

Total 30 100.0 100.0  
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Soal Mutasi 5 

  Frequency Percent Valid Percent Cumulative Percent 

Valid Sangat Tidak Setuju 1 3.3 3.3 3.3 

Tidak Setuju 10 33.3 33.3 36.7 

Setuju 13 43.3 43.3 80.0 

Sangat Setuju 6 20.0 20.0 100.0 

Total 30 100.0 100.0  

Soal Mutasi 6 

  Frequency Percent Valid Percent Cumulative Percent 

Valid Tidak Setuju 11 36.7 36.7 36.7 

Setuju 9 30.0 30.0 66.7 

Sangat Setuju 10 33.3 33.3 100.0 

Total 30 100.0 100.0  

Soal Mutasi 7 

  Frequency Percent Valid Percent Cumulative Percent 

Valid Tidak Setuju 8 26.7 26.7 26.7 

Setuju 13 43.3 43.3 70.0 

Sangat Setuju 9 30.0 30.0 100.0 

Total 30 100.0 100.0  
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Soal Mutasi 8 

  Frequency Percent Valid Percent Cumulative Percent 

Valid Tidak Setuju 14 46.7 46.7 46.7 

Setuju 9 30.0 30.0 76.7 

Sangat Setuju 7 23.3 23.3 100.0 

Total 30 100.0 100.0  

 

 

 

 

 

Soal Mutasi 9 

  Frequency Percent Valid Percent Cumulative Percent 

Valid Tidak Setuju 9 30.0 30.0 30.0 

Setuju 10 33.3 33.3 63.3 

Sangat Setuju 11 36.7 36.7 100.0 

Total 30 100.0 100.0  

Soal Mutasi 10 

  Frequency Percent Valid Percent Cumulative Percent 

Valid Tidak Setuju 13 43.3 43.3 43.3 

Setuju 8 26.7 26.7 70.0 

Sangat Setuju 9 30.0 30.0 100.0 
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Jenis Kelamin Responden 

  Frequency Percent Valid Percent Cumulative Percent 

Valid Laki-Laki 23 76.7 76.7 76.7 

Perempuan 7 23.3 23.3 100.0 

Total 30 100.0 100.0  

 

Ket Soal Mutasi 

  Frequency Percent Valid Percent Cumulative Percent 

Valid Cukup 15 50.0 50.0 50.0 

Baik 15 50.0 50.0 100.0 

Total 30 100.0 100.0  

Soal Semangat Kerja 1 

  Frequency Percent Valid Percent Cumulative Percent 

Valid Tidak Setuju 3 10.0 10.0 10.0 

Setuju 8 26.7 26.7 36.7 

Sangat Setuju 19 63.3 63.3 100.0 

Total 30 100.0 100.0  
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Soal Semangat Kerja 2 

  Frequency Percent Valid Percent Cumulative Percent 

Valid Tidak Setuju 3 10.0 10.0 10.0 

Setuju 13 43.3 43.3 53.3 

Sangat Setuju 14 46.7 46.7 100.0 

Total 30 100.0 100.0  

Soal semangat Kerja 3 

  Frequency Percent Valid Percent Cumulative Percent 

Valid Tidak Setuju 7 23.3 23.3 23.3 

Setuju 12 40.0 40.0 63.3 

Sangat Setuju 11 36.7 36.7 100.0 

Total 30 100.0 100.0  

Soal Semangat Kerja 4 

  Frequency Percent Valid Percent Cumulative Percent 

Valid Sangat Tidak Setuju 1 3.3 3.3 3.3 

Tidak Setuju 5 16.7 16.7 20.0 

Setuju 14 46.7 46.7 66.7 
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Sangat Setuju 10 33.3 33.3 100.0 

Total 30 100.0 100.0  

Soal Semangat Kerja 5 

  Frequency Percent Valid Percent Cumulative Percent 

Valid Sangat Tidak Setuju 1 3.3 3.3 3.3 

Tidak Setuju 7 23.3 23.3 26.7 

Setuju 15 50.0 50.0 76.7 

Sangat Setuju 7 23.3 23.3 100.0 

Total 30 100.0 100.0  

 

 

 

Sola Semangat Kerja 6 

  Frequency Percent Valid Percent Cumulative Percent 

Valid Tidak Setuju 4 13.3 13.3 13.3 

Setuju 20 66.7 66.7 80.0 

Sangat Setuju 6 20.0 20.0 100.0 

Total 30 100.0 100.0  

Soal Semangat Kerja 7 

  Frequency Percent Valid Percent Cumulative Percent 

Valid Tidak Setuju 5 16.7 16.7 16.7 

Setuju 11 36.7 36.7 53.3 
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Sangat Setuju 14 46.7 46.7 100.0 

Total 30 100.0 100.0  

Soal Semangat Kerja 8 

  Frequency Percent Valid Percent Cumulative Percent 

Valid Tidak Setuju 6 20.0 20.0 20.0 

Setuju 12 40.0 40.0 60.0 

Sangat Setuju 12 40.0 40.0 100.0 

Total 30 100.0 100.0  

Soal Semangat Kerja 9 

  Frequency Percent Valid Percent Cumulative Percent 

Valid Tidak Setuju 4 13.3 13.3 13.3 

Setuju 10 33.3 33.3 46.7 

Sangat Setuju 16 53.3 53.3 100.0 

Total 30 100.0 100.0  

 

 

 

 

 

 

 

Soal Semangat Kerja 10 
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  Frequency Percent Valid Percent Cumulative Percent 

Valid Tidak Setuju 8 26.7 26.7 26.7 

Setuju 11 36.7 36.7 63.3 

Sangat Setuju 11 36.7 36.7 100.0 

Total 30 100.0 100.0  

 

 

Keterangan Semangat  Kerja 

  Frequency Percent Valid Percent Cumulative Percent 

Valid Kurang 1 3.3 3.3 3.3 

Cukup 12 40.0 40.0 43.3 

Baik 17 56.7 56.7 100.0 

Total 30 100.0 100.0  

 

Correlations 

Correlations 

  
Ket Soal Mutasi 

Keterangan 

Semangat  Kerja 

Ket Soal Mutasi Pearson Correlation 1 -.356 

Sig. (2-tailed)  .053 

N 30 30 

Keterangan Semangat  Kerja Pearson Correlation -.356 1 
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Sig. (2-tailed) .053  

N 30 30 

 

 

Regression 

 

Variables Entered/Removedb 

Model Variables Entered Variables Removed Method 

1 Keterangan 

Semangat  Kerjaa 
. Enter 

a. All requested variables entered.  

b. Dependent Variable: Ket Soal Mutasi 

 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

Change Statistics 

R Square 

Change F Change df1 df2 

Sig. F 

Change 

1 .356a .127 .096 .484 .127 4.065 1 28 .053 

a. Predictors: (Constant), Keterangan Semangat Kerja      

 

ANOVAb 

Model Sum of Squares df Mean Square F Sig. 

1 Regression .951 1 .951 4.065 .053a 
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Residual 6.549 28 .234   

Total 7.500 29    

a. Predictors: (Constant), Keterangan Semangat  Kerja   

b. Dependent Variable: Ket Soal Mutasi    

\ 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 3.303 .408  8.097 .000 

Keterangan 

Semangat  Kerja 
-.317 .157 -.356 -2.016 .053 

a. Dependent Variable: Ket Soal Mutasi     
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